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DATE:  July 12, 2024 

 

 

Below you will find recommendations from the Office of the Provost regarding changes to the 

Faculty Handbook as submitted by the Faculty Handbook Committee. Upon receipt of these 

documents, I engaged General Counsel in a review to assess for conflicts or potential risk factors. 

Ms. Coopers’ advice is reflected in my recommendations. 

Item # 1 (3.3.3): APPROVE Financial Conflict of Interest Disclosure. Clarifies definition of 

conflict of interest with Office of Research Integrity website. 

Item #2 (3.3.4): APPROVE. Scholarly Misconduct. Slight change to the definition of misconduct 

to align with official university policy. 

Item #3 (Appendix A): APPROVE. Remove Appendix A. Content contained in appendix is readily 

available from other sources on campus and often more current.   

Item #4 (2.6): APPROVE. Emeritus Faculty. Further details the emeritus selection process and 

defines benefits to be consistent with other sources of information.   

Item #5 (Bylaws Changes): APPROVE.  Extensive changes to the bylaws, but the most prominent 

change was in allowing individuals from outside of governing bodies to bring concerns about 

bylaws interpretations directly to the FHC.
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Item #6 (2.3.1.1) APPROVE. Teaching Tracks. Tightened up language about teaching track 

promotion and removed language that offered instructors with terminal degrees a guaranteed 

pathway to teaching professor faculty.  

Item #7 (5.7.1.3) APPROVE. Promotion from Associate Professor to Professor. Clarifies that 

early promotion to professor cannot occur before the fifth year in rank. 

Item #8 (5.7.1.4) APPROVE. Tenure Application. Clarifies when the award of tenure becomes 

effective and provides notice of the consequence of an unsuccessful application or outcome. 

Item #9 (5.7.2) APPROVE. Promotion in Tenure Track Ranks. Aligns time frame for promotion 

between teaching and tenure track faculty.  

Item #10 (5.2.2) APPROVE. Pre-Tenure Review Evaluative Bodies and Actions. Wording more 

accurately reflects the automated Promotion and Tenure evaluative review process and defines 

process for reviewing dossiers in the University Libraries. 

Item #11 (5.8.1.2) APPROVE. Evaluative Levels and Actions. Matches consistency for 

University Libraries for change in 5.2.2 above. 

Item #12 (5.8.1.2.1) APPROVE. The School. Matches consistency for University Libraries for 

change in 5.2.2 above and the wording more accurately reflects the automated Promotion and 

Tenure evaluative review process. 
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